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KEY INDICATOR
1.4 FEEDBACK SYSTEM
METRIC: 1.4.2

Feedback collected from stakeholders is processed and action is taken;
Feedback process adopted by the institution comprises the following

Feedback collected, analysed, action taken and available on website
Feedback collected, analysed and action taken

Feedback collected and analysed

Feedback collected

Feedback not collected
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FEEDBACK FROM THE EMPLOYER ON CURRICULUM

ACADEMIC YEAR 2019-2020

Ability of curriculum to contribute to the goal of the college

= Excellent
= Very Good
* Good

« Average

= Poar

Facilities in the college to implement the curriculum effectively

® Excellent
» Very Good
© Good

« Average

= Poor

Curriculum support in terms of skill enhancement

= Excellent
= Very Good
« Good

« Average

= Poor
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Curriculum support in terms of employment

Role of curriculum to create interest in higher learning

Curriculum support for enhancing creativity among learners

= Excellent
= Wery Good
* Good

« Average

= Poor

= Excellent
= Very Good
© Good

* Average
= Poor

= Excellent
= Wery Good
+ Good

« Average

= Poar
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Curriculum support to enhance leadership qualities

Role of curriculum to cultivate values & soft skills

Role of curriculum in physical development

= Excellent
= Very Good
+ Good

« Average

= Poor

= Excellent
= Very Good
« Good

© Average

w Paor

= Excellent
= Wery Good
« Good

= Average

= Poor




Overall effectiveness of ransaction of the curriculum

= Excellent

= Very Good
Good

« Average

= Paor

Analysis and Interpretations:

The feedback from employers regarding the curriculum reveals a strong positive consensus
aboul ils elTectiveness. Most employers rated the curriculum’s ability to contribule 1o Lhe
college's goals, the facilities for implementing the curriculum effectively, support for skill
enhancement and employment, and its role in fostering interest in higher learning as excellent
and very good. Additionally, the curriculum's support for enhancing creativity, leadership
qualities, values and soft skills, physical development, and overall effectiveness in curriculum
transaction were also rated highly. This indicates that the curriculum not only aligns well with
institutional objectives but also effectively equips students with essential skills and attributes
needed for their professional growth. The high ratings across these various aspects suggest that
the curriculum is comprehensive, practical, and well-received by employers, reflecting its
success in preparing graduates for the demands of the teaching profession. The few "good"

ratings imply that while the curriculum is strong, there is still room for minor enhancements.

Suggestions for Curriculum Revision:

Introduction of New Courses:

- Digital Pedagogy: Integrate courses on digital teaching tools and methods to prepare
educators for technology-driven classrooms.

- Inclusive Education: Add modules on inclusive education practices to equip future
teachers with skills to handle diverse classroom needs.

- Global Educational Trends: Introduce courses that provide insights into global

educational practices and trends.



Suggestions for Better Curriculum Delivery Process:

- Enhanced Practical Training:

- Internships and Fieldwork: Increase the duration and number of internships and
fieldwork opportunities to provide hands-on experience.

- Collaborative Projects: Encourage collaborative projects with local schools and
educational institutions for real-world teaching practice.

- Interactive Learning Methods:

- Case Studies and Simulations: Use case studies, role-playing, and simulations to make
learning more engaging and applicable.

- Workshops and Seminars: Organize regular workshops and seminars to discuss
contemporary issues and innovative teaching practices.

- Continuous Professional Development:

- Training Programs: Implement ongoing training programs for educators to keep them

updated with the latest educational technologies and methodologies.
Other Suggestions Regarding Curricular Aspects:

- Regular Curriculum Updates:

- Systematic Review Process: Establish a periodic review process involving feedback
from employers, educators, and students to ensure the curriculum remains relevant and
up-to-date.

- Integration of Feedback: Actively incorporate feedback into curriculum revisions to
address any emerging educational trends or requirements.

- Access to Technology: Improve access to modern educational resources and technology
to facilitate effective teaching and learning.

- Educational Platforms: Utilize online learning platforms and resources to complement
traditional teaching methods.

- Extracurricular Activities: Promote extracurricular activities, workshops, and seminars
focused on developing soft skills such as leadership, communication, teamwork, and
ethical behavior,

- Reflective Practice: Encourage reflective practice among students and educators to

foster continuous self-assessment and improvement in teaching methodologies.

By adopting these suggestions, the curriculum can be further refined to ensure it remains
effective and relevant, equipping future educators with the necessary skills, knowledge, and

values to excel in their professional careers and adapt to the evolving demands of the education




