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KEY INDICATOR
1.4 FEEDBACK SYSTEM
METRIC: 1.4.2

Feedback collected from stakeholders is processed and action is taken;
Feedback process adopted by the institution comprises the following

Feedback collected, analysed, action taken and available on website
Feedback collected, analysed and action taken

Feedback collected and analysed

Feedback collected

Feedback not collected
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FEEDBACK FROM THE EMPLOYER ON CURRICULUM

ACADEMIC YEAR 2021-2022
Ability of curriculum to contribute to the goal of the college

= Excellent
= Very Good
« Good

« Average

= Poor

= Excellent
= Very Good
* Good

« Average

» Poor

Curriculum support in terms of skill enhancement

= Excellent
» Very Good
* Good

« Average

= Poor
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Curriculum support in terms of employment

Role of curriculum to create interest in higher learning

Curriculum support for enhancing creativity among learners
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Curriculum support to enhance leadership qualities

= Excellent
» Very Good
" Good

« Average

= Poor

Role of curriculum to cultivate values & soft skills

= Excellent
= Very Good
* Good

o Average

= Poor

Role of curriculum in physical development

= Excellent
» Very Good
~ Good

« Average

= Poar
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Owverall effectiveness of transaction of the curriculum

= Excellent
« Very Good
+ Good

« Average

= Poor

Analysis and Interpretations:

The feedback from employers of institutions where students are placed reflects a positive
evaluation of the curriculum. Most employers rate the curriculum's ability to contribute to the
college's goals, the facilities provided by the college to implement the curriculum effectively,
and the curriculum's support in terms of employment as very good and good. This indicates
that the curriculum is largely successful in aligning with institutional goals, leveraging

available facilities, and enhancing employability for graduates.

Furthermore, the curriculum's support for enhancing creativity among leamers, leadership
qualities, skill enhancement, interest in higher learning, physical development, overall
effectiveness of curriculum transaction, and the cultivation of values and soft skills received
even higher praise, with most employers rating these aspects as excellent and very good. This
suggests that the curriculum excels in fostering essential qualities and skills in students,

promoting holistic development, and effectively preparing them for their professional careers.
Suggestions for Curriculum Revision:

- Introduction of New Courses: Introduce courses on digital pedagogy, inclusive
education, and global educational trends to keep the curriculum aligned with
contemporary educational demands.

- Specialized Skill Modules: Add specialized skill modules such as advanced classroom
management, conflict resolution, and technology integration to prepare students for

diverse educational environments,




Suggestions for Better Curriculum Delivery Process:

- Enhanced Practical Training: Increase the emphasis on practical training by providing
more internships, hands-on projects, and fieldwork opportunities. Collaborate with
local schools to create immersive teaching experiences.

- Interactive Learning Methods: Adopt interactive and experiential learning methods
such as case studies, role-playing, simulations, and group discussions to make learning
more engaging and applicable.

- Professional Development: Offer continuous professional development opportunities
for educators to ensure they stay updated with the latest teaching strategies,

methodologies, and educational technologies.

Other Suggestions Regarding Curricular Aspects:

- Regular Curriculum Updates: Establish a systematic review and update process for the
curriculum to ensure it remains relevant and incorporates the latest educational research
and practices. Include feedback from employers, educators, and students in this process.

- Resource Enhancement: Improve access to educational resources such as technology,
teaching aids, and online platforms to support effective curriculum implementation.

- Reflective Practice: Encourage reflective practice among students and educators to
foster continuous improvement and self-assessment in teaching methodologies and
classroom management techniques.

- Physical and Soft Skills Development: Continue to support physical development and
the cultivation of soft skills through extracurricular activities, workshops, and seminars

that focus on leadership, creativity, and values.

By incorporating these suggestions, the curriculum can be further enhanced to better prepare
students for the dynamic and evolving demands of the education sector, ensuring they are

equipped with the necessary skills, knowledge, and values to succeed in their careers.
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